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Hoffa Free At Last 


At long last General President 
Emeritus. Jimmy Hoffa is free, his 
long, unjust imprisonment commut- 
ed by President Nixon. 

He is free to live with his ailing 
wife and free to be with other mem- 
_bers of his family. He is not free— 
yet—to take up the reins as an ac- 
tive and invaluable official of the 
Teamsters’ Union. 

THE INJUSTICE of his frame- 
up has at least partially ended. It 
cannot be erased. 

Hoffa was freed from the Lewis- 
burg, Pa., penitentiary just before 
Christmas after serving four years 
and 10 months of his sentence. 

Without discounting the appre- 
ciation of Mr. Nixon’s part in re- 
leasing Jimmy, it must be remem- 
bered that what he did was an act 
of simple justice, long overdue. 

After all these years, it is all too 
easy to forget the stark fact that 
Jimmy Hoffa was the victim of 
government hounding and a frame- 
up. 

HE WAS THE VICTIM of a ven- 


detta by the Kennedys that started © 


as an accident and then pushed by 
“political expediency and neces- 
sity.’ 

This declaration is not the claim 
of friendly Teamster Union offi- 
cials. It is the impartial view of 
Ralph C. James, associate profes- 
sor of economics at the State Uni- 
versity of New York and former 
University of California faculty 
member, as reported in this news- 
paper a little more than a year ago. 


And Earl Warren, former chief 
justice of the Supreme Court, scath- 
ingly denounced the government’s 
persecution. 


IT MUST BE remembered that 
Hoffa was convicted solely on the 
testimony of a “jailbird” informer, 
Edward Partin, who was used by 
the Federal Bureau of Investiga- 
tion to entrap the Teamsters’ gen- 
eral president. 


Partin has a record of convic- 
tion of burglary, arrest on charges 
of robbery, larceny and rape; in- 
dictment on a charge of manslaugh- 
ter, and was charged with kidnap- 
ing, although this was later dis- 
missed. The jury that convicted 
Hoffa was not told of this. 


In his dissenting opinion on the 
SUPIEME Court’s decision uphold- 


ing Hoffa’s conviction, Justice War- 
ren said: “I cannot agree that what 
happened in this case is in keeping 
with the standards of justice in our 


federal system.” 


REFERRING TO PARTIN and his 
“invasion of (Hoffa’s) basic rights,” 
Justice Warren commented that 
“for his services he was well paid 
by the Government,” both directly 
and inferrentially “by executed 
promises not to pursue the indict- 
ments under which he was charged 
at the time he became an informer.” 

On his release, Hoffa made it 
clear to newsmen that he received 
no preferential treatment in prison. 

He was assigned to stuffing mat- 
tresse “in a cage’ seven hours a 
day for three years in an attempt 
to force him “to blow my top.” 


JAMES R. HOFFA 


Under terms of his freedom, he 
cannot “engage in the direct or in- 
direct management of any labor or- 
ganition” until March 6, 1980. 


—Continued on Page 4 


Soft Drink Drivers Strike 


Picketing in a strike that started 
against 7-Up spread this month to 
Coca-Cola bottling plants in Oak- 
land, San Francisco and Hayward. 

The strike was called by Local 
70 Dec. 9 after long negotiations 
with the Food Employers Council, 
failed to produce a satisfactory con- 
tract. 

TEAMSTERS REFUSED to cross 
picket lines but supervisory em- 
ployees and hired strike-beakers are 
attempting to keep the plants op- 
erating, Jack Goldberger, Joint 
Council vice president and head of 


a union negotiating committee, 
said. 

“We are urging all Teamsters 
and members of other unions to 
give full support to this strike by 
not buying soft drinks distributed 
by seahs,” Goldberger said. 

“This must be the No. 1 New 
Year’s resolution for all of us.” 

Local 70 members first struck 
the 7-Up plant in Oakland, then 
sent pickets to the company’s fa- 
cilities in Concord, Vallejo, San 
Francisco and San Mateo. 


NEGOTIATIONS, hampered by 


the wage-price freeze and the em- 
ployers’ tough attitude, involve 
drivers and bottlers belonging to 
locals in San Francico, Alameda, . 
Santa Clara and Contra Costa Coun- 
ties. 

Contracts expired in July. 

MAJOR ISSUES include the 
Teamsters’ demand for inclusion in 
the agreement of non-union super- 
visors employed by sub-contractors, 
a common expiration date, griev- 
ance procedure and the right to 
organize salesmen. 


—Continued on Page 4 


1971—Things Aren't Much Better 


1971 added to the trials and trib- 
ulations of 1970 with the situation 
getting worse. 

With government control, mil- 
lions forced into the unemployment 
ranks, continuous inflation plus the 
never-ending war, the working stiff 
who pays the cost faced a vacuum 
with only one faint hope. He will 
vote in November but even then 
will we have a choice of candidates 
who can offer some change for the 
better? 

Obviously the end of squander- 
ing of millions daily for the war in 


Asia would be the first step to re- 


covery. 


AND HOW CAN the ever in-. 


creasing power of the multi-nation- 
al congiomerates, with a ruthless 
disregard for human rights, be chal- 
lenged? 

Their octopus control is in a daily 
confrontation with organized labor. 
Not only have they been successful 
in their anti-union drive on the 
home front but. their overseas 
plants, staffed by cheap labor, are 
pouring products into the American 
market as a further cause for un- 
employment. 

Unity and a determined effort to 
fight for and build our union is the 
only program for Teamsters. Inter- 
union fights and opportunist actions 
among our ranks could mean dis- 
aster. 


An indication of troubles ahead 
in 1971 came early in JANUARY 
when Joint Council Vice President 
Jack Goldberger, Typographical 
Union officers Leon Olson and Don 
Abrams, under very questionable 
National Labor Relations Board and 
court proceedings, were found guil- 
ty of criminal contempt in a case 
sponsored by the NLRB on a com- 
plaint by the struck San Rafael In- 
dependent-Journal. Other Union 
leaders found guilty of civil con- 
tempt included Local 70 President 
Jim Muniz. 

A glaring example of how special 
interest politics hit working men 
and women was the ruling that in- 
creased phone rates by $60. million 
a year. 

Called outrageous by one com- 
missioner, the ruling will amount to 
a bonus of between $70 million and 
one billion for the Pacific Tele- 
phone Company over the next 10 
veer, he said. 

BRUARY ... Jack Goldberger 
a tiein by San Francisco May- 
or Joseph Alioto surrendered to Ma- 
rin deputy sheriffs to begin a 15-day 
sentence along with ITU officials 
Leon Olson and Don Abrams. 

This crackdown, with harsh fines 
imposed on Teamsters Local 70 and 
85 by a federal judge, was the re- 
sult of a vendetta by a biased NLRB 
to help shore up the arrogant pub- 


lisher of the struck San Rafael Inde- 
pendent-Journal. 

Goldberger warned the people of 
Marin County to look and check, to 
see the power of the I-J over our 
courts, departments of local and 
state governments and, yes, power 
even over some congressmen. 

Unity and Teamster help won a 
new contract with substantial im- 
provements for retail clerks work- 
ing in Bay Area food markets. Jack 
Goldberger and Local 484 Secretary 
Wendell Phillips were key figures 
in getting the settlement. 

Fred Hofman, long-time secre- 
tary-treasurer of Local 287, was 
honored at a dinner in San Jose 
with General Vice President Frank 
Fitzsimmons the principal speaker. 

MARCH ... The growing anti- 
labor drive was developing as Presi- 
dent Nixon resubmitted his ‘‘Emer- 
gency Public Interest Transporta- 
tion Act” to Congress, seeking com- 
pulsory settlement of strikes in 
trucking, longshore, railroad, mari- 


time and airline industries. 


A special Federal Grand Jury in- 
vestigating “crime” lowered its 
sights on the San Rafael Independ- 


ent-Journal strike and other union 
activities in the Bay Area. 


Local 315 struck International 
Harvester; Wendell Phillips was 
named Alameda County’s “Labor 
Man of the Year’; Assemblyman 


John Burton urged a State investi- 
gation of the San Rafael Independ- 
ent-Journal strike. 

More than 1100 friends, including 
Mayor Alioto, honored Jack Gold- 
berger at a testimonial dinner. 

Wide-spread layoffs began among 
Teamsters, swelling the ranks of un- 
employed that began to haunt the 
hiring halls. 


APRIL .. . General President 
Hoffa’s appeal for parole was de- 
nied. It was his second request and 
there was no official explanation. 
In the Teamster’s opinion there 
could be none that made sense. 

A federal task force from the Or- 
ganized Crime Committee was hard 
at work in an all-out attempt to in- 
timidate Northern California labor 
leaders and members by smear 
tactics. 

A Bay Area milk contract, ‘One 
of the best,” was ratified by five 


locals. 
—Continued on Page 6 


Joint Council 7 
Meeting Notice 


The February meeting of Joint 
Council 7 will be held at 1269 
Howard St., San Francisco, Tues- 
day, February 1. 








MARTINEZ .. . Reginald Head, a driver for West Transportation and a mem- - 


ber of Local 315 has been driving for over 40 years and to date has 3 million 
accident free miles to his credit. For the outstanding record his co-workers and 
Local 315 officials chipped in and bought him a shotgun. Presenting the shotgun 
are Local 315 ‘President-elect’ Vince Aloise (on the right) and Business Repre- 


sentative Jerry Corniola on the left. 


Goodyear Testimonial 


MARIN COUNTY .. . Officials of 
Local 624 and friends of Lowell 
Goodyear will hold a _ testimonial 
dinner for the veteran Teamster 
leader in Marin and Sonoma Coun- 
ty, reported Local 624 Secretary 
Glenn Clark. 


Goodyear served as President of 
the Local until his retirement and 
has been active in California Team- 
ster affairs for many years. 

The dinner will also honor two 
other retirees of the Local, Jim 


SAN FRANCISCO . . 


Party Morris Less, Secretary of Local 216 and Bob 


Bursby, former Recording Secre- 
tary and Business Representative, 
and Heneri Mattri, Trustee. 

The dinner will be held February 
18 at the Holiday Inn in Terra Lin- 
da with cocktails at 6 and dinner at 


International Vice President Jo- 
seph Diviny will be master of cere- 
monies. 

Clark reported that tickets are 
available at the Local’s office in No- 
vato, 864 Grant Ave. 





. Co-chairman of the annual Joint Council Christmas 

Have, Vice President of 
Local 85 with International Vice President Joe Diviny and Monsignor Matt 
Connely on the right. The annual event held at the Apostolship of the Sea was 
well attended by Judges, Legislators and friends of Joint Council 7 officials and 
Father Riley on Left. 


Europe 
Tours for 
Students 


A first-time opportunity for for- 
eign travel and study, during the 
summer of 1972, is being offered 
to high school students and college 
freshmen in Teamster families. 


The Teamsters is the first trade 
union ever to sponsor a travel- 
study project of this magnitude. 
In announcing the program Joseph 
Diviny, president of Joint Council 
7, said it is designed as a service to 
Teamster families. It will enable 
their children—in the ninth through 
twelfth grades and college fresh- 
men—to take part in a comparative 
cultures curriculum in England, 
France, the Netherlands and West 
Germany. 

Sons and daughters of Teamsters 
may choose an itinerary of either 
four or six weeks which will in- 
clude stays, of seven or more days 
each, in London, Paris, Cologne and 
Amsterdam. There will be ample 
opportunity for them to explore the 
environs of these major cities under 
the guidance of counsellors and 
others well versed in the traditions 
and cultures of the areas. 


Director Einar O. Mohn disclosed 
the travel-study project has the en- 
dorsement of the Western Confer- 
ence’s Policy Committee and Team- 
ster Joint Council Presidents. He 
added: 

“There is no better time than 
one’s formative years to become 
acquainted with other peoples and 
their habitations. Through this 
project it will be possible for the 
children of our members to benefit 
to the ultimate from travel and 
study that otherwise would not be 
available to them.” 


VARIED CURRICULUM 
AVAILABLE 


The travel-study program em- 
braces literature, politics, history, 
art and a review of trade unionism 
in countries to be visited. 

A unique feature of the six-week 
sojourn is an optional “home-stay”’ 
arrangement wherein a student may 
elect to live in an English-speaking 
home of union members in the 
Netherlands and England. 

Round-trip flights for both the 
four and the six-week programs, at 
rates far below normal charges for 
such travel, will depart from Oak- 
land, Calif., on July 5 and 6 with 
return dates of Aug. 3 and 14, re- 
spectively. A plan for the financing 
of tuition and making payments of 
an extended period is available. 
The cost of the six-weeks program 














MIAMI BEACH . . . International 
Vice President Einar O. Mohn, di- 
rector of the Western Conference has 
been elected to the advisory board of 
directors of the largest educational or- 
ganization in the employe benefits 
field. Mohn was elected to the board 
of the National Foundation of Health, 
Welfare and Pension Plans at a meet- 
ing held here in conjunction with the 
Foundation’s 17th Annual Educational 
Conference. 


is slightly higher than that for four 
weeks. 3 

An orientation seminar will be 
held in Burlingame, Calif., prior to 
overseas departure to familiarize 
students with living and traveling 
abroad, and to provide background 
on the U. S. trade union movement. 


Comparative cultures course 
work overseas will be conducted by 
a European instructor. A special 
consultant from a large U. S. uni- 
versity, chosen in cooperation with 
the Western Conference of Team- 
sters and the Foreign Study League, 
will conduct the labor movement 
study. 

In all areas of study field trips to 
such places as Stratford-on-Avon, 
Bonn, Versailles and The Hague 
will correlate directly to classroom 
discussions to provide on-location 
experience. 

Additional information about the 
travel-study project, along with a 
folder describing the program in 
detail, may be obtained by commu- 
nicating with Joseph Ballew, West- 
ern Conference of Teamsters, 1870 
Ogden Drive, Burlingame, Calif. 
94010—phone (415) 697-0500. 


CORRECTION 


Howard Olsen is the Record- 
ing Secretary of Local 860 in- 
stead of Howard Gold. 

It was a mixup of Howards in 
the Dec. issue, Howard Gold is 
Vice President of Local 624. 

We can only apologize for the 
mistake. 















SAN FRANCISCO 


Light Soda on Tap 
625 Chenery Street 
San Francisco Ambulance 

Service 
2310 Post Street 


Upholstery Supply 
2285 Revere Street 
Currivan’s Chapel of the 


Sunset 
2552 Irving Street 
Michaels Artists and 
Engineering Supplies 
Mosaic Tile Co. 
1736 Fitzgerald St. 


Smith Corona 
Marchant Corp. 


W. W. Grainger Co. 


Aero Special 
Delivery Service 


Monroe Motors 
311 Valencia St. 


Modern Diaper 
Park Lane Cleaners 
French Drapery 


Martinez 


Checker Cab Co. 


City Cab 
Associated Cabs 
Reliable Cab Co. 
Country Maid 


Eddies Catering 
Rels Sandwiches 


Delly Foods 


Daily Review 


Duke’s Catering 


EAST BAY 
Big ‘O’ Tire, Richmond & 


Luxury Cab Co., Oakland 


Creamery Products 


Wintchell Doughnuts 
Mills Sales Vending 


Smiser Freight Services 
Jess C. Spencer Morturay 


Chapel of the Valley 
Mortuary, Castro Val. 


Patron Service, Berkeley 


Town and Country 
Cleaners, Hayward 





Golden West Catering 
Golden West 


Lou’s Lunch Coca-Cola 
Union Lunch Pepsi-Cola 
Red’s Lunch Seven-Up 


Star Catering 

Harvy‘s Catering 
Wood's Catering 
Mobile Vendors 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SACRAMENTO 
Courtesy Cab 


Capital Plywood 


Super Tread Tire Co. 
850 Riske Lane 


Broadway Tire Service 
Coit Draperies 


Discount Furniture Co. EUREKA 
82 E. Santa Clara St. Humboldt Fir Co., Inc. 
Gerrard Tire Co. Hoopa 


PENINSULA 


Global Moving & Storage Yreka Western Limousine | 
1315 No. 1h St. 


formerly Mendenhall 


Parts Exchange (Partex) san Jose Eureka City Jitney Service 
So. San Francisco Fernstrom Moving & 
Storage SANGER 


Crown Imports Co., Inc. 
1336 San Mateo 


SANTA CLARA 
COUNTY 


1020 Bayshore 
Highway, Santa Clara 


American Auto Parts 
Young Auto Parts 


Glacier Packing Corp. 


Ave., So. S.F. 
Able Label Tire Co., NAPA 

Coit Drapery Cleaners “d-b-a“’ Emporium Kenyon Building Supply 
Burlingame Tire Center Napa 


Heinke and Dybdahl 
Building Supply 


; eae 
ae creas Pe aha as Gaaliog All Jersey ae ee STATEWIDE 
Pepel-Cols Pixie Bread Pixie and Boster Kennedy Enterprise 
sak Pies Bread Co. NEWARK M. & M. Bus Co., 
MONTEREY Tire Outlet Gerard Tire Co. California Sight- 
Pyramid Van & Storage Canada Dry Products ; seeing Tours 
: Booster Bread ee eb & YOUNTVILLE Klasco Products 


SONOMA 
Groskup-Weider 
Trucking Co. 
1761 Denmark Street 


Radio Tire Co. and 
Radio Recapping 


Radial Tire & 
Radial Recapping 


Brentwood Farms 


General Appliance Co. 
1785 Alum Rock Ave. 
San Jose 


Knight’s Lumber 


Lutz Tire Co. 


Senor Foods 


LOS ANGELES 


Louis Plakos Trucking Co. 
1307 East Eight Ave. 


BENICIA 


‘ 











Fitzsimmons Explains Pay Board Actions 


General President Frank E. Fitz- 
simmons recently completed a 
swing throughout the country dur- 
ing which he acquainted Teamster 
officials with operations of the tri- 
partite Pay Board on which he 
serves as a labor representative, ex- 
plaining what limitations might be 
expected on wage increases in fu- 


ture contracts. 

During discussions with some 250 
representatives from Local unions 
affiliated with the Western Confer- 
ence, Fitzsimmons said he believes 
that Phase II is necessary to con- 
trol inflation and he intends to do 
what he can to help stabilize the na- 
tion’s economy. It is his view that 


controls or:restraints should be ap- 
plied to all phases of the economy. 
The IBT head gave his own analy- 
sis and appraisal of the individuals 
who comprise the 15-member Pay 
Board which, he said, is making 
progress even though it is having 
difficulty in reaching understand- 
ings and agreements on certain is- 


sues. 

The greater portion of the meet- 
ing in the Bay Area was spent in 
answering questions raised by Local 
union representatives. Weldon Ma- 
this, administrative assistant to Fitz- 
simmons and his alternate on the 
Pay Board, handled this phase of 
the discussion. 





GENERAL QUESTIONS AND ANSWERS 


The following questions and answers was factual on Dec. 15 but 
since that date, acts of Congress and changing policy of the Pay 
board has changed some of the rules. These questions and answers 
are an indication of the scope and complexity of the wage and price 
freeze. 





Must all negotiated increases be approved by the Pay Board? 
New contracts negotiated after November 14, 1971, limited to a 
0.0% cost improvement without the approval of the Pay Board. 
Contracts negotiated prior to November 14, 1971, with increases 
effective on or after November 14, 1971, are considered to be 
deferred increases and may be put into effect subject to challenge 
by a party at interest or by five members of the Pay Board. 


What are the reporting requirements of the Pay Board? 

: Appropriate employee units of 5,000 or more employees must 
notify the Pay Board and receive approval before increases in 
wages and benefits may become effective. 

Appropriate employee units of less than 5,000 employees, but 
more than 1,000 employees, must be reported to the Pay Board 
at the effective date of the increase in wages and benefits. Ap- 
propriate employee units of less than 1,000 employees, excluding 
the Building and Construction Trades, are not required to make 
any reporting or notification for increases of 5.5% or less. Such 
units will be monitored by a general surveillance system estab- 
lished by the Internal Revenue Service (IRS). 

What is an appropriate employee unit? 

“Appropriate employee unit” means a group composed of all em- 
ployees in a bargaining unit or a recognized employee category, 
whether located in a plant or other establishment (or department 
thereof), or in a company or industry so long as the bargaining 
unit or recognized employee category is determined in a manner 
that preserves contractual or historical pay practice relationships. 


Are any pay practices excluded? 
Longevity and merit increase plans which were in existence prior 
to November 14, 1971. 


What is the base date from which general pay standard increases 
shall be measured? 

November 13, 1971, for non-union employees. For union employ- 
ees covered by a contract, the effective date of the contract and 
in een succeeding twelve-month period during the life of the 
contract. 


Q: To whom and in what form should requests be made for approval 
= AES Fas pay and increases in salaries and benefits in excess 
of 5.5%? | 

A: The forms required for approvals from the Internal Revenue 
Service will soon be available. 


What cost items are used for determination of the hase rate? 

All forms of direct and indirect remuneration or inducement to 

employees by their employers for personal services, which are 

reasonably subject to valuation, including but not limited to: 

vacation and holiday payments; bonuses, layoff and severance pay 

plans; supplemental unemployment benefits; night shift, overtime, 

production, and incentive pay; employer contributions for insur- 

ance plans (but not including public plans, e.g. old age, survivor- 

ship and disability insurance, unemployment insurance, railroad 

retirement and carriers’ insurance, civil service retirement, etc.) ; 

savings, pension, profit sharing, annuity funds, and other deferred 

compensation and welfare benefits; payments in kind; job pre- I 
requisites; housing allowances, uniforms and other work clothing : 
allowances (but not including employer-required uniforms 
whether or not for safety purposes); cost-of-living allowances; 

commission rates, stock options, and-other fringe benefits; and 

benefits which result in more pay per hour or other unit of work 

or production (e.g. by shortening the workday without a propor- 

tionate decrease in pay). 


Q: What method is used in calculating the “permissible annual ag- 
gregate increase (5.5% )?”’ - 
A: The sum of the percentage increase method is to be applied. 
ae Example: An increase of 234% effective on January Ist and an 
- increase of 234% effective on July 1st is a permissible 
0.0% increase for a twelve-month period from January 
1st to December 31st. 


: Is the base rate figured on an individual employee cost or on the 

total employee cost of the entire bargaining unit? 

# the 070 standard increase applicable to the individual em- 

ployee? 

No. It will apply to the average increase granted in an appropriate 

employee unit. 

: ae wage and benefit increase cost figured on an hourly (time) 
asis? 

Yes, for those employees who work on an hourly or time basis 
(example: day, week, month) or other basis readily translated 

into the basis should be figured on a time worked basis. 

Is paid-for time not worked used in computing the base rate? 

Yes. The total cost of the employee to the employer, except as 

specified in § 201.3, is included in the base rate. 
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SAN MATEO—Teamster officials from the Western Conference met at the 


Hilton Hotel in San Mateo and heard General President Frank Fitzsimmons and 
his Executive Assistant Walter Mathis explain the operations of the Wage Board. 
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Back in 1949, Charley Real, Sec- 
retary of Local 70 and a group of 
East Bay Teamster officials had 
lunch together and decided to make 
it a monthly affair. They formed 
what is now known as the East Bay 
Teamster’s Luncheon club. 


Kach month they met at the 


Athen’s Athletic Club and discussed 
Kast Bay teamster problems. 

When Real left the Teamster’s 
movement George Hunt took over 
as chairman of the group. 


Although popular at the first, the 
attendance dwindled and the idea 
was about to be abandoned until 
the East Bay Teamsters decided to 
revitalize it in 1955. 


They met at the Sea Grotto on 
Jack London’s square and the idea 
soon regained its popularity. 

Under the chairmanship of Local 
78 Secretary Bill York, the monthly 
Luncheon was soon the focal point 
for East Bay teamsters once a 
month. Judges, legislators and labor 
leaders were invited to the lunch- 
eon. 





LOCAL 70 DISPATCHER Vern 
Fielder and Business Representative 
Al Andrade at the Luncheon: 


Today the luncheons are held at 
the Blue Dolphin on the San Lean- 
dro Marina. 

During 1971 Chairman Bill York 
and Secretary Bobby Freitas of Lo- 
cal 70 have kept the Luncheons in- 
teresting and informative. 

As York explains, the Luncheons 
are not to determine policy or pro- 
grams of the Teamsters, but to 
maintain informal, informative ses- 
sions for the interest of East Bay 
Teamsters. , 


Be 


East Bay Teamsters 





During the year the Group came 
of age politically by being directly 
involved in the election of key lo- 
cal politicians. East Bay Teamsters 
were active participants in Senator 
John Holmdohl’s election victory. 


Judge William Spruance of Hay- 
ward gives the East Bay Officials 
due credit for their involvement in 
his winning campaign. 

Oakland Councilman John Sutter, 
who was elected by a small margin, 
said the Teamsters active support 
was the margin of his. victory over a 
popular incumbent. 

Berkeley’s Mayor Warren Widner 
made a return visit to the luncheon 
club to thank the officials for their 
support of his campaign. 

During the past year there were 
several Luncheons where the offi- 
cials heard informative talks about 
important and vital subjects. 

Attorney Howard Jewell gave an 
interesting and disturbing report on 
the effect of the stiff driving reg- 
ulations of the U.S. Department of 
Transportation. These: Hitler type 
federal regulations, he said, is en- 
dangering the livelihood of profes- 
sional drivers: 

At two session Economist Harry 
Pollard outlined the Phase II Policy 
of the “wage freeze.” It gave the 
East Bay Teamsters a _ working 
knowledge of a very confusing situa- 
tion that now exists. 

Attorney Stu Boxer explained 
Workmen Compensation’s new 
benefits. 

The East Bay Teamsters gave 
active support to worthwhile causes 
such as the San Antonio Area Youth 
Project and the Children’s Hospital 
Medical Center of Northern Cali- 
fornia. 

In addition to civic causes and 
informative sessions the Luncheon 
club was also the place for Team- 
ster officials to report on existing 
picket lines and organizing cam- 
paigns in the East Bay. 

As York stated it is a method of 
communication when communica- 
tion is needed for Teamster offi- 
cials in this rapidly changing situa- 
tion, Policy and program is the job 


of the Joint Council, which deals 


with area wide Teamster affairs. 








LUNCHEON CHAIRMAN Bill York congratulates Local election winners: 
Local 315 President Vince Aloise, Local 853 Secretary-Treasurer Al Costa and 


Local 853 Business Representative Manuel Cordeniz. 





Fiddler on the Roof 


Reserved Tickets now on sale for SPECIAL TEAMSTER EVENINGS 
at a reduced price of $3.60 each. Choice seats are Mon., Feb. 14, and 22 
and Mar. 1. Tickets ordered by mail have deadlines, Jan. 31, Feb. 7 and 


Feb. 14 for above dates. 


Clip and mail. 

Raine ee oe GOV CSS 6525 cesses City ee 
Zip Code.............- Send me...............-...--- seats $3.60, total.....................- 
Dates: Feb. 14 ........ Feb, 22 ........ Mar. 1 ........ 

Member of Teamster Local........................ 


Mail in self addressed stamped envelope, with check or money order 
to: Golden Gate Theatre, Market at Taylor, 94102. 








OAKLAND ... The Executive Board of the California State Cannery Council 
at a regular Cannery Council meeting, seated: Secretary-Treasurer Mike Elorduy, 
Recording Secretary Alex Luscutof. Standing: Trustee Roy Ross, Vice President 
Ed Felley, President Freddy Sanchez, Trustee George Moffatt and Trustee 


Dave Castro. 





Continued from Page 1— 


But Hoffa said he would fight 
this in the courts. 

IN THE MEANTIME Hoffa’s 
spirit remains in the forefront of 
the Teamsters Union. The solid 
foundation on which the Teamsters 
Union continues to prosper and 
withstand anti-labor assaults was 
largely built by him. 

The building blocks are his 
strengthening of the sectional con- 
ference system, the master freight 
and other area agreements he in- 
augurated, the effective organizing 


Local 980 Elects 


SANTA ROSA — Stanley Maxwell, 
Secretary-Treasurer of Local 980 
after many years as an Officer of the 
Local, that began during the Se- 
bastopol Apple Strike retired this 


month and Norvin C. Shannon was 
elected to the job. es 
Also elected were President Ed. 


Hoffa Free at Last 





campaigns he mapped and all the 
other accomplishments of his brain, 
energy and strength. 


Because of Hoffa, for example, a 
Teamster in the South where the 
union movement is still, unfortu- 
nately weak, earns the same as a 
Teamster in Chicago and other 
strongly-organized parts of the 
country. 

These and other invaluable con- 
tributions he has made to the 
Teamsters and the entire labor 
movement are impressive testimony 
to his leadership. 


Officers 


Miller, Vice President Joseph T. 
Diperno, Recording Secretary At- 
kins Pemberton and Trustees Vera 
Leone, Marie Gerboth and Charles 
Brown. 

James Campbell, Clair Tate and 
Charles Green are the elected Busi- 
ness representatives of the Santa 
Rosa Local. 


Soft Drink Drivers Strike 


Continued from Page 1— 


“Employers have not budged an 
inch despite the fact that we have 
had a series of negotiating sessions,”’ 
Goldberger said. 

With him on the Teamsters’ ne- 


70 Member 
New Lawyer 


OAKLAND .. . Dan Patterson a 
member of Local 70 and who drives 
for Garrett Freight lines is now an 
Attorney at Law. 

He is now a practicing attorney 
and will specialize in Labor Law 
and General practice. | 

Business Representative Al An- 
drade recommends Dan to anyone 
that has legal problems. 

Andrade said that Dan’s activity 
as a member indicates that Dan will 
be a top lawyer. 

He is still an active member of 
the Local and any brother member 
in need of legal assistance should 
contact Dan. 


Capsule Report 


NEW YORK (PAI)—The head- 
line in the Wall Street Journal 
describes the chaos of President 
Nixon’s Phase II price controls: 

“Internal Revenue Unit, Policing 
Phase II Rules, Finds Job Compli- 
cated—Agents, Often as Puzzled as 
Public, Nonetheless Try to Clear 
Up the Confusion — Distortions, 
Cloudy Answers.” 


gotiating committee are Local 70 
Business Representative Bob Wind- 
sor, Local 278 Secretary Merv Don- 
ovan, Local 315 Business Repre- 
sentative Jerry Corniola, Local 278 
Business Representative Bernard 
Zarry, Local 290 Secretary Jerry 
Beatty, Local 298 President Ralph 
Torrisi and Local 896 Secretary- 
Treasurer Geo. Homer. 
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On behalf of all the officers of 
Local 853, I wish to thank all the 
members for their turnout at our 
recent election. We have stressed 
“UNITY” and the turnout was a 
clear indication of unity and also 
of your staunch support. 


Since the election, most of my 
time has been spent in negotiations 
with various employers where the 
contracts have expired. We have 

ss been involved in 
long negotiations 
due to President 
Nixon’s:‘ PHASE II 
which went into ef- 
fect on August 14, 
1971. Local 853 
wishes to assure 
you that we will 
keep our members 
informed of any 
changes that may 









AL COSTA 


arise. 


Also, I want to assure our mem- 
bers that on all contracts that were 
negotiated prior to August 14, 1971, 
that all of the increase in wages 
and benefits will be paid. For ex- 
ample, the Master Warehouse Con- 
tract has an increase due on June 
1, 1972 for wages, cost of living and 
ae benefits. THESE WILL BE 


I am now in the process of reas- 
signing our various warehouses 
amongst the business representa- 
tives. Many of you will have a new 
business representative assigned to 
you. 

We have one new officer, Jerry 
Carbone, who was elected as Re- 
cording Secretary. He is a very cap- 
able man and we know he will do 
his job well. 

If you have any problems, please 
be sure to contact your business 
representative immediately. In the 
event that he is not available when 
you call, please be sure to leave a 
message and he will call you as 
soon as possible. 


As the new year is just starting 
we wish to convey the following 
message to all our members: When- 
ever you have any questions re- 
garding your place of employment, 
your contract, your health and wel- 
fare, your union status, etc., 
PLEASE CALL YOUR BUSINESS 
REPRESENTATIVE IMMEDIATE- 
LY, AND LET HIM HELP YOU. 

Fraternally yours, 
Al Costa 
Secretary-Treasurer 


Ernie Souza 


At this time I wish to convey 
my appreciation to all the mem- 
bers who called and sent cards 
in regards to my sickness. I. am 
happy to say that I am recover- 
ing very well and should be back 
to work very. soon. 

My sincere “thank you” to all 
of you for your thoughtfulness 
and consideration. 

Fraternally, 
Ernie Souza 
Trustee 


Meetings of 
Local 853 


MEMBERSHIP MEETS 2nd Thurs- 
day of every month. Executive Board 
1st Tuesday of every month. 


STEWARDS MEET quarterly (Sub- 
ject to notification). 


DIVISION and CONTRACT meet- 
ings subject to call. 
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8055 Collins Drive 


Secretary-Treasurer—Frank Farro 
Vice President—Ray Blasquez, Jr. 


Trustees—Tom Langford 


Don Butcher 
Business Agent—Manual Cordeniz 


Oakland 94621 


President—Ken Morlatt 
Recording Secretary—Al Costa 
Ernie Souza ' 





Official Election Results 


President 

Kenneth Morlatt, inc. 619 
William Clifford 269 
Arthur Jensen 186 

Don Sanchez 384 


Vice President 
Ray Blasquez, Jr., inc. 1120 
Leonard Haugh 241 


Secretary-Treasurer 
Al Costa 1112 
_A. D. White 293 


Recording Secretary 
Eddie I. Apodaca 268 
Jerry Carbone 663 


Le Roy Gagnon 348 


Trustees 

Donald Butcher, inc. 677 
Tom Langford inc. 945 
Ernest M. Souza, inc. 839 
Edward R.-Corvello 459 
Steve Mitchell 378 
William Pannell, Jr. 422 


Business Agent | 
Manuel Cordeniz, inc. 770 
Robert Beadle 107 
Joseph Loscavio 82 

David Moeller 320 
Harold Washburn, Jr. 181 


Member Wins Insurance Case 


A Local 853 member and Mont- 
gomery Ward employee found him- 
self in a serious dilemma with his 


To Frank 
From Rose 


Dear Frank: 


With all the letters you have 
asked me to type in the past, 
you would think that this letter 
would be a breeze. But it is not. 

How can one put into words, 
all the feelings that one has 
been storing up for over 15 
years, without getting a little 
sentimental and weepy. 


Naturally, I am very happy 
for both you and Jean that you 
are retiring. But by the same 
token, I am a little sad and sel- 
fish to see it happen. We have 
had our ups and downs and our 
many disagreements, but in 
spite of them, our relationship 
has been a very good and under- 
standing one. 

You have been a very good 
teacher and a very patient boss. 
The one thing you kept stress- 
ing at all times was, “remember 
our job is to serve the members 
to the best of our ability.” 

Now the time is on hand to 
say “farewell” and to wish you 
all the joy and happiness that 
you and Jean both deserve. In 
closing, I do want to say this. I 
had something no other secre- 
tary can claim. I had you for my 
boss. 

With fondest regards, 


I am your secretary 
Rose Hunt 





insurance company. A _ language 
barrier brought about the situation; 
but through the cooperative efforts 
of Don Butcher, Local 853 Business 
Representative, and Marv Tangren, 
Wards Catalog House. Personnel 
Manager, the case was finally re- 
solved in favor of the Employee 
with a sizeable check. 

A special word of thanks is due 
to Howard Jewell of the legal staff 
and also to Helen Anderson, Secre- 
tary to Mr. Tangren, for their help. 


Appreciation 


Rudy Tham 
Secretary-Treasurer, Loca] 856 
Dear Rudy: 

May I take a moment of your 
time tc express my gratitude to 
both you and Bro. Leal for sending 
us two Chinese interpreters, name- 
ly: WING YEE and GILBERT LEE. 

Without the combined efforts of 
all of you, we would not have been 
able to convey to our Chinese mem- 
bers, employed at Dasco, the pur- 
pose of our meeting held on De- 
cember 4, 1971. 

On behalf of Local 853 and our 
members employed at Dasco, please 
accept our “thanks” for a job well 
done. 

Fraternally yours, 
Manuel Cordeniz 
Business Representative 


Dave Castro 
Secretary-Treasurer 
Dear Dave: 

May I take a moment of your 
time to express my gratitude to you 
for being our Spanish interpreter 
on December 4, 1971. 


Without your help, we would not 


NOTIFY the office if you move. Protect your benefits and Union services 


with a correct mailing address. 
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853 Member 
Top Bowler 


By Ray Blasquez Jr. 


Fighting for top dollar with a 
line of competitors, Local 853’s Don 
Corder came away with top prize 
money at Mel’s Southshore Bowl in 
Alameda. 


DON CORDER 


The event was the Professional 
Central. California Bowlers Assn. 
Tournament held on Saturday and 
Sunday, December 18 and 19, 1971, 
for all professionals. The Tourna- 
ment started Saturday morning and 
concluded Sunday with bowlers be- 
ing eliminated as play progressed. 

In his 20th game, Don came up 
against the lone remaining challeng- 
er, Hector Valenzuela, and defeated 
him 212 to 220 for Don’s first pro- 
fessional win. 


For his efforts, Don received 
$600, plus the beautiful trophy 
shown in the picture. His total ave- 
rage for his 20-game win was 230. 


When not competing in the pro 
bowl circuit, Don works for Kay 
Chesterfield in Oakland. Don is a 
young man who seems to have a 
very fine future ahead of him. Lo- 
cal 853 wishes him the best. 


have been able to convey to our 
Spanish members, employed at 
Dasco, the purpose of our meeting. 


On behalf of Local 853 and our 
members employed at Dasco, please 
accept our “thanks” for a job well 
done. 


Fraternally yours, 
Manuel Cordeniz 
Business Representative 


PAGE 1A 








et et A 


 — 


- PS 9. ll, 





PAGE 2A—LOCAL 70-853 SECTION—JAN., 1972 















Executive Board 


President 

James (Jimmy) Muniz 
Recording Secretary 

Dick Durossette 


Secretary-Treasurer 
Alex N. Leishman 
Vice President 
Stan Botelho : 
TRUSTEES 
Art Soto John “Jack Sweeney 


Warden, Harold Marks 


Ron Rocha 
Conductor, Mel Baptista 





President Reports 





With the year 1971 coming to a close, our Local Union had its share 
of problems during the past year, with many Court appearances due to 
action which was taken by our Local Union to represent our membership, 
to enforce and reach agreements in some matters. 


I, PERSONALLY, feel that Labor will have its share of battles during 
this year and the years to come. This, I believe, is due to the administra- 
tion now in Washington, D.C. My feelings were ex- 
plained in earlier articles in this paper in more detail. 

The major problems that confront this Local Union 
at the present time—not necessarily in order of pri- 
ority—are the following: The Containers, the National 
Master Freight Agreement, the Beverage Industry, 
Non-Union Carriers and Drivers doing work which 
rightfully should be done by Union members, and 
General Unemployment here as well as elsewhere 
throughout the Nation. 


DURING THIS YEAR it is my intention, as has 
been discussed with other Teamster Local Unions, to 
start a Stewards’ Seminar if the membership’s response is favorable. We 
intend to have classes, possibly on Saturdays, so that all Stewards will be 
afforded the opportunity to participate. We are hoping that other Team- 
ster Local Unions will join in this program for their membership so that 
it may be a joint venture amongst Teamster Local Unions. We intend to 
have teachers from the University of California to conduct the classes, 
and also intend to have aitorneys present at some classes. The Interna- 
tional Brotherhood of Teamsters Labor Institute in Miami, Florida, has 
agreed to send representatives for some of the classes. If the response 
is favorable and the attendance warrants it, we will proceed further with 
this type of program. ae 


OUR VICE PRESIDENT, Stan Botelho, is forking along with me on 
this program. I am asking at this time that anyone interested discuss this 
with other members and try to generate this program for the better- 
ment of our Local Union. I think it is a program which is long overdue 
and should seriously be considered at this time. 

As this paper goes to press, Beverage negotiations have broken off 
due to the employers’ failure to negotiate in good faith. It has been neces- 
sary that this Local Union strike the 7-Up Bottling Company and the 
Coca Cola Bottling Company after it was explained to the men working 
in the craft where this Local Union stood in negotiations. The employers 
at this time are attempting to sell their trucks to the drivers employed in 
the Beverage industry, and also to have jobbers distribute beverages to 
customers. As you can realize, we cannot stand idly by and see this work 
disappear fro mthe men employed at these companies. It is my sincere 
desire to negotiate a decent contract for the Beverage industry. I am 
hopeful that this may be accomplished in the very near future, or even 
prior to your receiving this paper. It is the intent of Local No. 70 to ne- 
gotiate the best possible contract for the Beverage industry with 
the least possible loss of man hours. 


AS THIS PAPER goes to press Local No. 70 will be in attendance 
at a Teamsters-Container meeting with other Teamster Local Unions from 
the West Coast. Local No. 70 will have representatives present at all 
future meetings of this type as there are many jobs involved in this in- 
dustry. This Container dispute has been a problem for this Local Union 


Jim Muniz 


- for many months. We feel that the loading of containers and the hauling 


” 


of the containers is the work of Teamster union members. We are hopeful 
that this matter will be resolved before the next issue goes to press. 


WITH REFERENCE to the NATIONAL MASTER FREIGHT AGREE- 
MENT—California Trucking Association, Inc. Case #20-CB-2242: On De- 
cember 23, 1971 the National Labor Relations Board in Washington, D.C. 
upheld the Trial Examiner’s recommended decision previously reported 
to you. The Local Union, on the advice of its attorney, has decided not to 
comply with the decision and the matter will be appealed to the U.S. 
Court of Appeals for the Ninth Circuit. Therefore, this case is still on 
appeal and will be fully argued before the Court of Appeals, and the de- 
cision will not be complied with until the final order of the Court. The 
attorney for our Local Union has advised the National Labor Relations 
Board to that effect, and the rules and procedures applicable to this case, 
therefore, will require the Board and the Local Union to proceed to the 
Court of Appeals for the next stage of appeal in the case. We will keep 
you informed of further details as they occur. Local No. 70 representa- 
tives have discussed this case with the California Trucking Association 
and other Teamster representatives, and it is my desire to reach a decision 
as soon as possible. I strongly feel that there are some things in the so- 
called National Master Freight Agreement which should not apply to our 
Local Union, and at the present time I believe that this issue can be re- 
solved in the very near future. | 


IN CLOSING I would like to express my thanks to those members who 
attended Local No. 70’s first annual New Year’s Eve Scholarship Dance. 
It was an informal affair which, in my opinion, was a success—and in 
addition was for a very worthy cause. I would also like to thank the Com- 
mittee for a job well done—and special thanks to Vice President Stan 


_Botelho for making all the arrangements for this affair. 


Fraternally yours, 
JAMES R. MUNIZ 
President 





The Un-Cola and t 


By Bob Windsor 


As of this date, 7-Up is on strike 
in Oakland, San Francisco, San 
Jose, San Mateo, Vallejo, Santa 
Rosa and Clayton. Coca Cola is on 
strike in Oakland, Hayward, San 
Francisco and Concord. 


The issues involved are job se- 
curity, suitable working conditions, 
a just grievance procedure, work 
jurisdiction, health and welfare, 


pension, and a fair wage settlement. . 


The drivers working for these com- 
panies are currently earning, on the 
average of $4.60 per hour — $1.20 

er hour below the drayage driver. 


They are currently under a 20c 


Pension Plan (15c per hour below 
the average driver in this area). 
Also, one of the major issues at the 
7-Up plants currently on strike, is a 


fair hiring procedure. After a tour — 


of the 7-Up plants in this area, it 
was found that there are very few 
employees of minority groups em- 
ployed. 


MR. JOHN BACON, of the Food 
Employers Council, representing 
the Employer in negotiations, has 
made the statement that the Union 
is requesting pay increases in viola- 
tion of Phase II, of the President’s 
Wage Stabilization Program. This is 
not true. It is true, however, that 
the employer has offered us a 9.9 
per year increase, for three years. 
However, out of that 5.5 increase, 
monies are to be distributed for 
health and welfare, retirement, va- 
cation, and all fringe benefits. What 
is left for wages? In the new re- 
lease regarding Phase II, health and 
welfare and retirement are not to 
be considered a part of the 5.5 in- 
crease. We have had approximately 


thirty-five bargaining sessions with 
the Food Employers Council; the 
last eight or ten being held at the 
Federal Mediation Office in San 
Francisco. To date, no progress has 
been made by the employer. The 
unions involved, have reduced their 
demands of approximately eighty- 
five language changes to only five 


or six, in an attempt to keep our ~ 


members working. However, the 
employer will not agree to these 
items. In an attempt to reach a 


settlement before it was necessary © 


to strike, Mr. Jack Goldberger, who 
is the union’s chief negotiator, of- 
fered to meet at anytime, seven 
days a week, twenty-four hours a 
day if necessary, to reach a fair set- 
tlement. This was to no avail. How- 
ever, bargaining sessions are con- 
tinuing, one being held Friday, Jan- 
uary 7, 1972. 


MR. W. A. EASLEY, who has the 
franchise of the 7-Up plants in this 
area, has made many statements, of 
which some are: | 


“T am big enough now to break 
Local 70. I will bring in strikebreak- 
ers to drive my trucks across your 
picket line.” | 

“T came close to breaking you in 
1961. This time I will. My family 
and I will eat over the holidays. I 
have been saving my money for 


over a year for this occasion. I have 


not bought any new trucks or spent 
any money on my plants unless it 
was an absolute necessity.” 


“You can shut down my plants 
in California, but you can’t shut 
down my plant in Salt Lake because 
they are not Union.” 


“He made the statement to Local 
70 members that on Monday morn- 
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‘71-A YEAR OF ACTIO 


The following is a brief resume 
of happenings which had effect on 
our Local Union during the year 
1971. 


JANUARY 


Jimmy Murphy retired as Dis- 
patcher due to ill health. He served 
this Local Union for many years. 


_ He is been missed by many mem- 


bers. 


FEBRUARY 


Nominations for Dispatcher and 
for Business Agent to fill the va- 
cancies created by Jimmy Murphy 
and Chuck Mack. 

The Health & Welfare Trustees 
agreed to hire an outside insurance 
actuary to investigate our Health & 


Welfare plans and our Health & 
Welfare and Pension office was 
moved to a new location adjoining 
our lobby for the convenience of 
our members. 


Local No. 70 held its first Schol- 


arship Dance to raise money for 
scholarships for children of our 
members. 


MARCH 


The Special Election was held 
with Al Andrade being elected 


Business Agent and Vern Fielder 
Dispatcher. 


Local No. 70’s first Annual] Golf 
Tournament was held at Willow 
Park in Castro Valley. 











OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI. 
CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 
INFORMATION COMING FROM YOUR UNION WILL APPEAR 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 
YOU READ THIS PAPER MONTHLY. 
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ing, December 20, 1971, his drivers 
would cross the picket lines.” 

“Mr. Easley made the statement 
that $4.00 per hour was a fair wage 
for the average working man.” 

Mr. Easley also stated that he ex- 
pected a 25% profit before taxes. 


MR. EASLEY has also tried to 


sell his trucks to the members in 


Vallejo. Vallejo 7-Up drivers make 
less than employees working in the 
jurisdictions of Locals 70, 278, 315, 
etc. Mr. Easley has destroyed his 
own image by making erroneous 
statements to various pickets on the 
picket lines at the 7-Up plants. Mr. 
Easley made the statement that to- 
morrow he will have an injunction 
against us and we will be back to 
work. This statement was made 
sometime in December. We are still 
picketing legally with sanctioned 
picket lines. 

An incident which happened in 
Vallejo, proves that Mr. W. A. Eas- 
ley may be a fair airplane pilot, but 
that he will never make a good 
teamster. Witnesses saw Mr. Easley 
cleaning glass off the street, which 
he had spilled while making a turn 
around the corner, from a truck he 
was personally driving. 


MR. EASLEY asked two of our 
members on picket duty why we 
haven’t resorted to violence yet and 
at that point he was inviting vio- 
lence. To this last statement, he has 
attempted to provoke the pickets 
into violence by driving through our 


picket lines personally and harass- 


ing the pickets. This attempt has 
not been successful as the pickets 
realize that they are on strike for 


‘a fair and just cause. It was ex- 


plained to Mr. Easley that this is 
1972 and we will strike by just and 


legal means. 

Unfair labor practice charges 
have been filed against 7-Up Bot- 
tling Company due to various re- 
marks made by some of the plant 
managers and Mr. W. A. Easley, 
himself. | 


THE FOOD EMPLOYERS COUN- 
CIL has attempted to induce Local 
70 to shut down other major bev- 
erage companies in an attempt to 
have an industry-wide strike. This 
has not been successful. 


LOCAL 70 has notified grocery 
stores, cocktail lounges, restau- 
rants, liquor stores and hotels that 
7-Up is on strike and that it would 
be appreciated if they do not pur- 
chase 7-Up products. To date, this 
has been very successful. Certain 
major chain stores and hotels have 
refused to cross picket lines to pick- 
up 7-Up, some even refusing deli- 
veries at their stores. To these peo- 
ple, we give our sincere thanks. We 
are spreading informational picket 
lines to certain stores that are still 
handling 7-Up and Coca-Cola prod- 
ucts. 


LOCAL 70 would like to report 
that support and cooperation has 
been tremendous and we would like 
to especially thank the local unions 
involved, the Contra Costa Labor 
Council, the Alameda Central La- 
bor Council and the San Francisco 


Labor Council for their support. We 


also wish to give a special thanks 
to the pickets, who since Decem- 
ber 9, 1971, have been standing 


picket duty for twelve hour 


stretches. They are dedicated and 
concerned teamsters and they are 
the ones who make the teamster 
industry what it is today. 
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APRIL 


Our second Scholarship Dance 
was held. 


A Screening Committee of Busi- 
ness Agents were formed to screen 
all grievances. 


Pension Trustees made changes 
effective May 1, 1971: Early re- 
tirement: 100% at age 62 and 
above. 


MAY 


The Container Committee had a 
meeting in Monterey with Frank 
Fitzsimmons and Einar Mohn re- 
garding the problems of Containers. 
They told them that we had a con- 
cerned membership, with the Con- 
tainer problem a major problem in 
our area. 


JUNE 


The Health & Welfare Trustees 
decided Local No. 70 members 
Should be allowed dual choice 
Health & Welfare. Members could 
choose Kaiser coverage by August 
1, 1971, and designate each August 
which plan they desire. 


Campbell and Jamison were 


hired as consultants to the Health 
& Welfare Plan. Health & Welfare 
was submitted to bid by any insur- 
ance company. 


It was necessary to strike Milan’s 
Smoked Meats in Hayward, Califor- 
nia. 


JULY 


At the International Brotherhood 


of Teamsters’ Convention, Frank 
Fitzsimmons was elected  over- 
whelmingly by majority vote. 


A resolution submitted to the 
Resolution Committee at the Con- 
vention to have Business Agents 
appointed instead of being elected 
was deleted from the proposed Con- 
stitution when West Coast locals 
and other Local Unions from Chi- 
cago and New York joined with us 
to have all Business Agents elected 
by the membership. We felt this 
would have taken away the mem- 
bers’ rights to elect Business 
Agents. 


AUGUST 


A special meeting was held where 
members and their wives and rep- 
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Business Agents. 


Bobby Freitas Ted Kaufman 
Ed Painter Lou Riga 
Alex Ybarrolaza Bob Windsor 


Larry Dias 
Roy Nunes 
Dick Sarmento 


Joe Arino 
Al Andrade 
Billy Rodgers 


Dispatchers 
Vernon Fielder 


Wm, “Bill Fagundes Al Fialho 


Secty.- Treas. Report 


Letter of Thanks 


EXECUTIVE BOARD LOCAL 70 
Dear Sirs and Brothers: 


I am writing this letter of thank you again for the Scholarship my son Chris 
received recently. It is nice to know that people really care about what happens to 
the Future Generation, by setting up this type of Scholarship Fund for the Children 


ue 


of members of Local 70. I would personally like to thank everyone connected with . 


this fund, and commend them for all the hard work put forth in the raising of the 
funds for the scholarships. It is nice to see people working together for a common 
cause. 3 7 
My Son Chris was very impressed at his meeting with Mr. Muniz, Mr. Leishman, 
and Mr. Botelho at the Scholarship Award Dinner, he commented upon the ease that 
they put all the Students and Parents. He commented several times about this and 
also about how nice it was just to have an informal dinner such as this with no hulla- 


balou connected to it, he also commented that he thought they were real nice guys. 


Not too long ago he was reading one of the local sheets that I had picked up on the 
street, after reading some of the comments about Officials that were made in the 
paper he made this commnt ‘“‘you know Dad people who work as hard to set up the 
scholarship fund as these people have, cannot be all that Bad.’? Need I say more. 
Again our many thanks to all that participated in the Scholarship Fund. THANK 
YOU. 
Good Unions Through Unity 
Unity Through Education 
Fraternally Yours, 
Jim Dodge 


Mr. James Muniz 
Mr. Alex Leishman 
Dear Mr. Muniz and Mr. Leishman, 

Now that I have begun my studies at the University of California, Berkeley, I can 
more fully appreciate the meaning of the scholarship presented to me by Local 70. 
Each day here presents a new educational experience. It is as I delve into my studies 
and attempt to learn from books written by those who have gone before me, that I 
realize how much I owe to the people who have helped to make my college education 
possible. | . 

My family and I wish to thank the members of Local 70 for the scholarship you 
have awarded me. I also thank you for the interest and faith you are placing in young 
people by offering these scholarships. 

| Sincerely, . 
Michele Jurick 


resentatives of Kaiser discussed 
the Kaiser Plan. 


A fire in our Hiring Hall neces- 
sitated its complete renovation. 
During the renovation we used the 
Auditorium for the dispatching of 
our members. 


A special meeting regarding the 
Local Supplement and Containers 
was held in our Auditorium. 


Levitz Furniture was put on 
strike for one day because that 
company attempted to use a non- 
union carrier and non-union drivers 
to deliver their merchandise. 


The Container Meeting was held | 


at the Western Conference of 
Teamsters, with Einar Mohn chair- 
man, and representatives from 
other Teamster Locals on the Pa- 
cific Coast in attendance. All Lo- 


cals were instructed to compile con- 
tainer information and forward it 
to a National Waterfront Commit- 
tee formed for the problem of Con- 
tainer problems throughout the na- 
tion. Appointed to this 12-man com- 
mittee was Roy Nunes. 


—Continued on Page 4A 
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Meetings 
REGULAR MEMBERSHIP MEET: 
INGS are held on the fourth Thurs- 
day of each month. 
EXECUTIVE BOARD MEETINGS 


are held on the second and fourth 
Tuesday of each month. 


STEWARDS MEETINGS are held 
on the third Tuesday of each month. 


Local 70 Health and Welfare 
| Trustees 


President—James R. Muniz 


Secretary-Treasurer—Al Leishman 


Business Representative—Joe Arino 
Committees 


BY-LAWS COMMITTEE 
Frank Arroyo, William Botelho, George Hansen, William Simpson, Joe Souza, 
George Wells. 


SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammel, Lee Hafley, James 
Rush, Hank Rivera, Willie Thomas, Bennie Whitfield, George Wells. 








Vice President's Report | 


STAN BOTELHO 


I should like to take this oppor- 
tunity to thank all our members, 
their wives, families and friends 
who attended our New Year’s Eve 
Scholarship Benefit Dance. 


I feel that our dance was a great 
success, in spite of my one regret— 
that more people weren’t able to 
attend. Those who did make it as- 
sured me that a wonderful time was 
had by all. 


At this time I wish to thank Pres- 
ident Jim Muniz and Brothers Har- 
old Marks and Mel Baptiste for as- 
sisting in the preparations for our 
dance. I also wish to extend thanks 
to Brothers Benny Santiago, Frank 
Arroyo and Ray Arroyo for their 
part in preparing the food. Another 
job well done. 

Business Agent Billy Rodgers 
proved to be our “star salesman” 
in the sale of tickets for this affair, 
and he was presented a gift by Pres- 
iden Muniz and myself for selling 
the most tickets. 


A Year of 
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Another dark day for Labor was 
August 15th. On that day President 
Nixon invoked the Wage-Price 
Freeze. 


SEPTEMBER 


Soft Drink talks stalled, which we 
feel was a deliberate stalling tactic 
on their part after the Presidential 
order issued in August. 


Shasta Beverages was struck 
when they attempted to terminate 
their drivers with no regard to any 
severance pay for the displaced 
drivers. 


Our Hiring Hall opened with new 
benches and vented windows. 


Six scholarships were awarded to 
children of our members: Winners 
of our scholarships were: Heidi 
Robinson, Michele Jurich, Martha 
Chandler, Chris Dodge, Martin Sul- 
livan and Michael DeFillippo. 


OCTOBER 


After an investigation it was 


found that a non-union company 


with non-union drivers was per- 
forming work for I.M.L. We began 
to organize the non-union company 
performing services for I.M.L. 


In addition, Servisoft and Early 


Technical Services were organized. _ 


The Shasta Beverage strike was 
settled, with the Transportation 
Service Company employing all the 
drivers formerly employed by 
Shasta and signing the Local No. 70 
Master Agreement. 


Pepsi Cola went back to work 
after a 5-day strike, Local No. 70 
doing the work that previously had 
been done by supervisors of Pepsi 
Cola. 


Roy Nunes attended a meeting in 
Chicago as a member of the Na- 
tional Waterfront Committee. 


The Republic National Life In- 
surance Company was the success- 
ful low bidder for the Health & 
Welfare, and are now the insurance 
carrier for our Health & Welfare. 


NOVEMBER 


The Western Conference Conven- 
tion met in Seattle and resolved— 


To OPPOSE UTILIZATION of 


Thanks should also go to Mr. Wil- 
liam Rocha from Safeway Stores 
who donated the pizzas which were 
a welcome and delicious contribu- 
tion to our great buffet. Other con- 
tributors also to be thanked are the 
Veronica Olive Oil Co., R. C. Cola 
Bottling Co., Golden Grain Maca- 
roni Co., Canada Dry and Lee Paper 
Co. Their donations were enjoyed 
and much appreciated. 


‘I hope that next year we will be 
able to give the members ample 
time to plan to participate in our 
1973 Benefit Dance because those 


of us who attended this last one ~ 


agree we can’t think of a nicer way 
to usher in the New Year and, at 
the same time, contribute to a most 
worthy cause. 


In closing, I should like to wish 
everyone a Happy, Healthy and 
Prosperous New Year. 


Fraternally yours, 
STAN BOTELHO 
Vice President 


Action 


illegal wire tapping and other 
electronic devices. 


SUPPORTING CREATION of a 
Western Conference Retirees’ Or- 
ganization. 


DEMANDING THAT Congress 
promptly pass a Health Security 
Act. | 


COMMITTING THE UNION to 
sponsoring programs aimed at 
registration of voters between 18 
and 25 years old. 


URGING ALL delegates and of- 
ficers to write their congressmen 
requesting passage of legislation 


extending the term of officers of © 


joint councils and local unions 
from three to five years. 


We were in our fourth week of 
picketing of non-union companies 
and drivers performing pickup and 
delivery of Containers, two Busi- 
ness Agents being arrested at the 
Port of Oakland—and over 25 com- 
panies signed Local No. 70’s Master 
Agreement, as well as a personal 
tour of Seattle port—at the com- 
pletion of the Western Conference 
Convention — for the purpose of 
getting acquainted with the prob- 
lems facing the Seattle Local Un- 
ions doing Container work. 


DECEMBER 


The Federal Court enjoined us 
from picketing the non-union car- 
riers and non-union drivers; but we 
may, upon five days’ notice to the 
Court, submit a plan for resuming 


modified picketing. 


On December 23, 1971, the Na- 
tional Labor Relations Board in 
Washington, D.C. upheld the Trial 
Examiner’s recommended decision 
on California Trucking Association, 
Inc. Case No. 20-CB-2242 previous- 
ly reported to you. The Local Union, 
on the advice of its attorney, has 
decided not to comply with the de- 
cision and the matter will be ap- 
pealed to the U. S. Court of Ap- 
peals for the Ninth Circuit. There- 
fore, the case is still on appeal and 
will be fully argued before the 
Court of Appeals, and the decision 
will not be complied with until the 
final order of the Court. The attor- 
ney. for our Local Union has ad- 
vised the National Labor Relations 
Board to that effect, and the rules 
and procedures applicable to this 
case, therefore, will require the 
Board and the Local Union to pro- 
ceed to the Court of Appeals for 
the next stage of appeal in the case. 
We will keep you informed of fur- 





ther details as they occur. 
The 7-Up Bottling Company is on 
strike due to breakdown in nego- 
tiations after rejecting a final pro- 
posal from the Beverage industry. 
In closing we are now picketing 
the 7-Up Bottling Company and the 
Coca Cola Bottling Company to ne- 
gotiate a contract containing better 
wages, conditions, fringe benefits, 
grievance procedure and the pro 
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tection of jobs. As this paper goes 
to press, negotiations will be re- 
sumed for the Beverage industry. 


Hoping that this report will give 
the majority of the members an out- 
line of our Local Union’s activities 
during the year 1971, I am 


Fraternally yours, 
James R. Muniz 
President 








right presenting a check of $550.00 


to the Children Hospital Medical Center of Oakland Administrator Harold Nor- 
man. Francisca Ruiz of King City, a nine year old patient of the Hospital, is a 
witness that the check, result of a Local 70 member sponsored dinner for the 


Hospital, o.k. 
PAGE 4A 


JANUARY, 1972 














SACRAMENTO—Local 857 Secretary Alex Luscutof witnesses the crowning 
of Diana Wong of Libby, McNeil and Libby, the 1971 Cannery Queen, by Mayor 
of Sacramento Richard Marriott. The 31st Annual Cannery Queen Dance was a 
great success, reported Chairman Julian Elorduy. Proceeds from the dance will 
sponsor baseball teams of the Local in the National Division of the Sacramento 
City Winter League and the Mexican-American League. 


Scholarships Available 


Sons and daughters of Teamsters 
throughout the West, who will be 
graduating from high school this 
year, have another opportunity to 


obtain financial assistance in get- 


ting a college education. 

The Western Conference of 
Teamsters and its various affiliates 
are offering 14 scholarships to stu- 
dents of high scholastic attainment. 
In order to qualify for consideration 
in these awards, students must 
make application no later than Feb. 
15th. Any application bearing a 
postmark later than that date will 


not be considered by the Scholar- 


ship Committee. 

“In this period of high unemploy- 
ment and an escalation in the cost- 
of-living that puts a severe drain on 


financial resources I’m sure that 
families will be searching for some 
means to finance their youngsters’ 
education,’ said Conference Direc- 
tor Einar O. Mohn. “Our scholar- 
ship program is designed to provide 
such, financial assistance so all who 
are eligible should enter the com- 
petition for the aid being offered.” 


Nearly one hundred children of 
Teamsters have been awarded 


scholarships since the educational 


aid program was instituted eight 
years ago. 

Those wishing to compete for this 
year’s awards may obtain an appli- 
cation form from the Local union 
to which their parent belongs, or by 
writing to the WCOT Scholarship 
Committee, 1870 Ogden Drive, Bur- 
lingame, Calif. 94010. 


From Sacramento 


News from Local 190 


Did you happen to catch the little 
item in the newspaper here last 
month where this firm was adver- 
tising for truck drivers? Well need- 
less to say they got a big response 
and when the hopeful truck drivers 
were tapped for a required bond of 
$195 which was refundable some- 
one must have smelled a rat and 
blew the whistle on this old con 
game being engineered by some 
outfit back in Georgia. The money 
that was to be put up was not for 
a bond but a down payment on a 
specialized driving course given to 
all divers of this company. Just a 
word of caution, we know there are 
a lot of guys out of work at this 
time of the year but just be double 
careful when responding to some 
ad that looks very attractive and a 
sure fire job in the making. If you 
think something is a little on the 
shady side contact the Better Busi- 
ness Bureau and they will take it 
from there. They are the ones who 
put the brakes on this company who 
could have made a small fortune 
on there scheme. 

* * * 

Most of us like to take off our 
shoes and relax after a tough day 
on the job but we ran into one of 
our members who really keeps 
busy after his days work and en- 
joys it all. Get a load on what this 
guy does in his spare time. 

PETE DOUGHERTY, Loomis Ar- 
mored Car Service, Sacramento 
Branch, has been very busy the last 
few months. 


ene 






SACRAMENTO ... Tom Cartwright 
(Orowheat), right appears to be 
dwarfed by his son, John, a junior at 
Christian Bros. High School. John has 
been named to the ALL-CITY FOOT- 
BALL team two years in a row. 
Trophy shown was presented by his 
school for being outstanding defensive 
player for the 1971 season. 

Labor Day weekend he and his 
wife, Betty, flew to San Diego. 
PETE was a delegate to the Annual 
Italian Catholic Federation Conven- 
tion, held at the El Cortez Hotel. 
They also visited Tijuana, Coronado 
Island, Mission Bay and Point 
Loma, before returning to Davis. 


October 17, 1971, PETE dawned 


his Chef Hat and pepaet dinner 


for the Annual Bishop’s Day, spon- 
sored by the Italian Catholic Feder- 


ation. This affair was held in Wood- 


land, at the fairgrounds. PETE pre- 
pared for 350 people, but served 
food to 425 people. The dinner con- 
sisted of Roast Beef, marinated in a 












SAN JOSE... This is a new col- 
umn concerned with and for Team- 
sters in Santa Clara County. As Lo- 
cal 287 Secretary Al Winters stated, 
This monthly column will have the 
news and notices for Local 287 and 
other Locals in Santa Clara. ... The 
monthly news Letter of Local 287, 
he said, has been discontinued, sav- 
ing money, time and effort that can 
be used in a more profitable man- 
ner. 

* a * 

Any member of Local 287 who 
wants 1972 Disney passes—they are 
now available at the Union office. 

* * * 

Isabell Hofmann, after 21 years as 
an office secretary and Recording 
Secretary of the Local, has decided 
to retire Jan. 1. 


Teamsters in Santa Clara 





The members and officers along 
with her fellow co-workers wish her 
happiness in her retirement but 
needless to say it is an unanimous 
feeling that the Local is the loser. 
Every member, officer and fellow 
worker knew Isabell as an under- 
standing, loyal and cheerful friend. 
She was a very integral, important 
part of Local 287. . 


* * * 


A message from Al Winters an 
officer of Local 287: ‘To the mem- 
bers of Local 287, a happy and 
prosperous New Year. Despite the 
difficulties of ’71 and more to come 
in ’72, let’s tighten our ranks and 
make the new year a good year for 
Teamsters, not only in Santa Clara 
but all fellow teamsters of North- 
ern California.”’ 


Language Problem Solved 


OAKLAND .. . Local 853 Busi- 
ness Representative Manuel Cordi- 
nez can testify that there is no lan- 
guage barrier amongst Teamsters. 

In a letter of thanks to Local 856 
and 768, he said, ‘‘“May I take a mo- 
ment to express my thanks to Local 
856 Secretary-Treasurer Rudy 
Tham and President Ben Leal for 


Aerees 
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SACRAMENTO—Local 857 Secretary Alex Luscutof is presenting a pension 


sending two Chinese interpreters, 
namely Wing Yee and Gilbert Lee, 
to explain union business to our 
Chinese members at Dasco.” 

A letter to Local 750 thanked Lo- 
cal 768 Secretary-Treasurer Dave 
Castro for interpreting the Union’s 
message to Spanish members work- 
ing at Dasco. 


% 





check to Lawrence (Caps) Schardin, the last of the ‘can stackers.’ Caps is one of 
the original active veterans of the Local, a Charter member of the original Fed- 
eral Charter 20324, Local 857’s beginning, he helped in the early organizing of 
the Local. In 1937 he was responsible for organizing the warehousemen at Ber- 
cuts. Because of his work and his activity, he is one of the many responsible for 


the pension he will now receive. 


special seasoning prepared by 
PETE, A Jus, Horseradish Sauce, 
Baked Potatoes, Sour Cream and 
Chives, Green Beans with Mush- 
rooms, Green Tossed Salad with 
Italian Dressing, Hard Rolls, Butter 
and a smorgasboard dessert table, 


provided by the Woodland I.C.F. 


members. 


November 5, 1971, was another 
big event for Chef PETE. This was 
his 5th year of cooking the annual 
St. James Mother’s Club of Davis 
Roast Beef Dinner, held in conjunc- 
tion with a Wine Tasting Party. 
Again PETE was at the helm in the 
kitchen. This time he prepared 373 
lbs of Cross Rib Rolled Roasts, mar- 
inated in his special sasoning. Also, 
included on the menu, A Jus, Horse- 
radish sauce, green beans with 
mushrooms, baked potatoes with 
sour cream and chives, tossed salad, 
with Italian style dressing, kidney 
bean salad, hard rolls and smorgas- 
board dessert provided by the mem- 
bers of the Mother’s Club. Over 500 
people were served -dinner, this 
event is a highlight of the season. 


If any of you people out there 
need some advise on preparing a 
dinner all we can say is you had 
better contact PETE. Maybe PETE 
joined the wrong union, with all his 


taleht in the kitchen I’d say the 
Cooks Union missed a member. 


* * * 


DICK HENRY reports that he has 
placed Forni Ready Mix Company 
of Placerville and the Sunrise 
Ready Mix Co. of Sacramento on 
the Sacramento-Sierra Building 
Tea “Unfair—Do Not Patronize 


% * S 


Mrs. Bea Cantrell and her son, 
Wayne, in a message to the local 
said, ‘“My husband was a strong be- 
liever in the Union and now I see 
why, when he became disabled last 
year those checks came in regular. 
Now the death benefits are helping 
me and my son. Thanks again.” 


Value Added? 


WASHINGTON (PAI)—The Nix- 
on Administration reportedly is 
ready to push for a “value added” 
tax—a hidden sales tax which hits 
low income groups the hardest. 

One would think there are al- 
ready enough “value added” hidden 
taxes today with 151 on a loaf of 
bread, 100 on an egg, 116 on a 
a suit and 150 on a woman’s 

at. 
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1971 lived up to predictions as 
far as expectations regarding its 


anti-labor moves. In spite of oppo- 


sition Teamsters have increased in 
numbers and come forward with a 

vewnceren WViSible unity that 
was not supposed 
to happen. Our 
convention, accord- 
ing to the national 
scene observers, 
was to be a roaring 
and hectic battle 
with factions all 
over the conven- 
tion floor. 

Truth of the 
matter is, there were disputes, and 
these were settled by majority vote. 
Teamster national leadership re. 
vealed definite strong policies that 
have prevailed in the past. There 
is no sign of relinquishing Team- 
ster leadership to anyone in or 
out of U. S. Labor. In fact, this 
strong and forward stance carries 
its own penalities, one of which is 
the Teamsters become an automatic 
target for almost anyone, Thus far 
we have withstood all attacks. 
True, we have lost a fight or two 
but never the battle. No champion 
ever emerges from a fight un- 
scathed, but no champion ever 
quits. Teamsters won’t quit. 

For the vast majority of Team- 
sters, Jimmy Hoffa’s release was 
the answer to a hard fought dream 
and hailed throughout the Broth- 
hood as long delayed justice. It did 
happen — and due to President 
Nixon’s actions. The whole story 
probably won’t come out for some 
time, but a political prisoner is 
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Morris Less 
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MAY ... Talks began for a new 
contract for Construction Drivers. 
Negotiators headed by Local 216 
Secretary-Treasurer Morris Less an- 
nounced their determination to get 
a good contract despite Nixon’s 
stablization program and constant 
criticism of supposedly high wages 
in construction. 


The trustees of the Western Con- 
ference Negotiated Pension Plan 
announced liberalization of the pen- 
sion program. Pension credits were 
increased to 100 percent at the age 
of 62 and other improvements were 
made, Pension Co-chairman Wen- 
dell Phillips reported. 


Joint Council 7 announced sup- 
port of General President James 
Hoffa and called for his release 
from prison. 

Local 315 ratified an Internation- 
al Harvester agreement and potato 
chip negotiators reported ‘“‘no prog- 
ress.” | | 


Andy Leonard was elected secre- 
tary and business manager of Local 
85. International Vice President Joe 
Diviny was an easy winner for the 
office of president, as were other 
incumbents. 

Conglomerates, monopolies and 
chain operations were the prime 
targets of discussion at the National 
Warehouse meeting. 

Cannery officials reported‘ more 
success for their multiphasic screen- 
ing health checkup program. 


JUNE .. . General President 
Hoffa’s announcement he would not 
seek re-election was received with 
mixed emotions in Northern Cali- 
fornia. 

“It has been a difficult decision 
for Jimmy,” said General Vice Pres- 
ident Frank Fitzsimmons, first in 
line for the Teamsters’ presidency. 

“‘He has devoted a lifetime to the 
Teamster’s movement,” said Fitz- 
simmons, “and the Teamsters and 
his family have been his primary 
interests.” 

The Union Labor Party officially 
endorsed Mayor Alioto for re-elec- 
tion. 





Morr or Less 


Problems of '72 


By Morris Less 





free. 

In labor actions, and this has 
been stressed on hundreds and hun- 
dreds of occasions, Labor must be- 
come far more active in politics. 
Any ho-hum attitude on this score 
is fatal to the Unions. Any indi- 
vidual union member who does not 
cast his vote or register to vote is 
not exercising his right and privi- 
lege as an American citizen. 

This is a year of national elec- 
tions. Long before November the 
tumult will be deafening. TV de- 
votees will miss whodunnits, shoot 
"em ups, soap operas and the usual 
flights of someone’s fancy. Other 
news media will have less juicy 
and assorted stories of how various 
citizens are committing mayhem 
and other illegal acts against each 
other. All this news media space 
will be taken up with a political ad- 
vertising and accounts of who said 
what. Then more space will be used 
by interpreters. That is the genius 


of all geniuses who write and ex- 


plain whatever the speaker had to 
say. This of course is from avery 
special breed of newswriters who 
by some clarvoyance understand 
what’s said better than anybody, 
and proceed to tell you so. 

It’s one thing to look up the hu- 
morous side of national elections 


Coast shipyard negotiations were 


opened, reported Local 860 Secre- 


tary-Treasurer Mark O’Reily, who 
represented the International in the 
coastwide bargaining. 


A possible strike on Automobile 
Row in San Francisco was averted 
when a_ three-union negotiating 
team headed by Jack Goldberger 
worked out an acceptable contract. 


JULY .. . International Vice 
President Joe Diviny on the fourth 
day of a business-packed Teamsters’ 
convention declared nominations 
open for the office of general presi- 
dent. Frank Fitzsimmons was the 
unanimous choice to become the 
fifth president of the Teamsters. 


The 21,000 accredited delegates 
representing more than two million 
members met in a hot and muggy 
Miami to elect officers and set a 
course for the next five years. 


Three vice presidents were added 
to the Executive Board. California 
retained the three top positions with 
the re-election of First Vice Presi- 
dent Diviny, Second VP Einar 
Mohn and Third VP George Mock. 


Fitzsimmons warned of trouble- 
some years ahead, predicting anoth- 
er 1929 depression or a bad reces- 
sion. The unemployment situation, 
he said, is deplorable. 


In reference to politics he said: 
“Beginning right now, we in the 
Teamsters and in organized labor 
must get off our behinds and say 
to the politicians: ‘We are no long- 
er going to tolerate this nonsense.’ ”’ 


Northern California took an ac- 
tive part in the convention with the 
vice president and nine others 
serving on key committees. 

Building drivers negotiations 
headed for a showdown when mem- 
bers voted by an 80 percent margin 
to strike if necessary. Other build- 
ing trades unions struck the Asso- 
ciated General Contractors, the car- 
penters on a selected basis and the 
laborers closing down tunnel jobs. 

Officials of the laborers keynoted 
the whole situation when they told 
the A.G.C.: “We believe your cyni- 
cal attitude indicates that you do 


or any elections for that matter. 
When you look at the importance 
of elections and how they directly 
affect you that is quite another mat- 
ter. Election results always effect 
the individual and certainly do and 
can have serious results with your 
labor organization. Recent Team- 
ster moves show plenty of Teamster 
leadership in political directions. 
The presence of International Pres- 
ident Fiizsimmons on the National 
Pay Board is all to the good. Here 
is the case of being on the inside 
of things where the action is and 
the opportuniiy of accomplishing 
much more than making mere noise 
from the outside. It always makes 
more sense to use the mind instead 
of the voice alone where construc- 
tive criticism is in order. It most 
certainly makes some feeling of 
comfort when you realize that one 
third of this influencial committee 
appointed by the President of these 
United States represent those who 
are Union. 

Since the past is always an indi- 
cator of the future to a definite 
degree, let’s do a little remember- 
ing. Most of us who recall Harry S. 
Truman and ‘his actions, as U. S. 
President know of his success and 
popularity. His re-election was 
nearly a single-handed victory. He 


1971 -- Things Aren't Much Better 


not wish to reach an agreement.” 
Local 315 ratified a contract with 
Blue Chip. 


Mayor Alioto again used his 
unique ability to untangle labor 
problems by playing a key role in 
averting a walkout of San Francis- 
co Airport drivers and baggage- 
men, members of Local 265. 


Manuel Castro, secretary-treasur- 
er of Local 768, died after 21 years 
of active leadership in the Team- 
ster’s Union. 


AUGUST ... After 23 fruitless 


meetings the construction drivers 


were forced to strike and in a short 
time the walkout spread throughout 
48 counties. 


A National Waterfront Commit- 
tee was set up by General President 
Frank Fitzsimmons to attempt to 
settle the containerization and oth- 
er major jurisdictional problems 
facing Teamsters on the docks. Lo- 
cal 70 Business Representative Roy 
Nunes became a member of the 
committee. 


SEPTEMBER ... Negotiations 
from San Francisco to Sacramento 
and finally Washington, D.C., pro- 
duced a contract that sent construc- 
tion drivers back to work. The con- 
tract was subject to approval under 
the wage freeze but negotiators 
were confident of approval. 

President Emeritus James Hoffa’s 
petition for parole was denied by 
the Parole Board, leaving the door 
open for eventual commutation by 
President Nixon. 

A proposal to mediate or arbi- 
trate the stuffing and unstuffing of 
containers was made by Teamster 
officials at a meeting in the West- 
ern Conference headquarters. 

Questions about the wage freeze 
and its one-sided application was 
asked by President Frank Fitzsim- 
mons. He critisized the Congress 
who gave the President the right 
to freeze wages but conveniently 
overlooked profits. | 

The freeze and its effects was a 
main topic of news in September. 

Jack Dillon, president of the State 
Cannery Council, president of Joint 


was among many other things a 
President who acted on inflation. 
His wage, price, rent freeze while 
not accepted gracefully by some, 
did help the majority and demon- 
strated an activist type of thinking 
that was necessary. This occurred 
during the late 1940’s. No one can 
deny that Harry S. Truman was a 
friend of labor. 

While it may surprise some peo- 
ple, facts of the matter are that 
President Nixon captured the 
imagination of a tremendous num- 
ber of people with his wage-price 
freeze. We could not count the 
number of union members who 
have said, ‘Never mind more 
money. Get conditions.” Reasons 
were the more in wages, the more 
taken from the pay check. Added to 
this was the constant increase in 
prices of anything. It is true that 
the present phase of controls leaves 
much to be desired. There are 
many gaps to be filled and the con- 
fusion is at a peak. For those ne- 
gotiating agreements when the 
freeze hit, the effect was of major 
proportions, and a disaster to those 
in negotiations. Its present bearing 
on increments in negotiated con- 
tracts are cause for much alarm. 
Of exactly how much help the wage 
price freeze is in steadying the 
economy is questionable. It is a 
start that has appeal to a great 
many and President Nixon has 
achieved a degree of approval that 
says he finally made a move. The 
effect upon November’s election of 
the wage price freeze may be a de- 
ciding factor whether Mr. Nixon is 
in or out of favor with labor. 





Council 38 and secretary-treasurer 
of Local 601, retired. 


OCTOBER... A landmark agree- 
ment was reached by Teamsters and 
retail grocery clerks on jurisdition- 
al problems, ending a constant dis- 
pute between the two unions. The 
joint committees of both unions had 
been working on the pact for one 
year. Jack Goldberger, chairman of 
the Teamster’s group, was the key 
negotiator of the pact. 

Joint Council 7 unanimously en- 
dorsed Mayor Alioto’s bid for re- 
election. 

Joe Morrill, veteran organizer 
and official, died suddenly in Sacra- 
mento. 

A new frozen food contract was 
negotiated ending an area-wide 
strike. It included pensions, wage 
increases and health and welfare 
improvements. 


NOVEMBER ... At the 29th 

Western Conference meeting in Se- 
attle, General President Frank Fitz- 
simmons told the delegates that he 
will serve on the wage board. But 
he said: “If the rights of the work- 
ing man are ignored, I reserve the 
right to reconsider my participat- 
ing.” 
Einar Mohn was reappointed Con- 
ference director with Mark O’Reilly 
and Al Brown elected to represent 
Joint Council 7 on the Policy Board 
and Fred Sanchez and Harry Kat- 
chadorian representing Joint Coun- 
cil 38. Wendell Phillips was re- 
elected co-chairman of the Pension 
Trustees. 


DECEMBER ... An agreement 
was reached on a new contract for 
Teamsters working for the major 
tire companies. 

Negotiations for Bay Area bever- 
age drivers were critical. ... The 
building drivers’ contract was ap- 
proved by the Construction Indus- 
try Stabilization Board. 

The stage had been set for a 
right-to-work law drive for the 1972 
session of the 92nd Congress. 

Valley milk drivers ratified a new 
contract. | 
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H-W Annual Report Shows 30% Increase 


The Teamster’s Security Office 
is a service operation for Teamsters 
in Northern California and during 
the year 1971 this administration 
has made a constant and dedicated 
effort to improve services to the in- 
dividual member. 7 

Many of you remember that at 
the beginning of the year there was 
a backlog caused by many reasons 
and the payment of claims were de- 
layed. That situation was eliminated 
and today despite a tremendous in- 
crease in membership claims, there 
is no backlog and the causes of 
backlogs has been in the most part 
corrected. 





K. W. CARLSON 


OF COURSE there will always 
be delays caused by human error 
such as incorrectly - filled claim 
forms, doctor’s office delays and 
the U.S. mail. But if a claim is prop- 
erly prepared it is paid in a rea- 
sonably short time. 


And the Security Office will con- 
tinue its search to find modern 
ways to improve its service. 

The importance of Health and 
Welfare benefits negotiated into 
Teamster’s contracts is graphically 
illustrated by the tremendous vol- 


ume of claims processed each year.. 


Each year, as shown in the annual 
report, the growth is increasingly 
greater, with the Security Office’s 
job more complex and more im- 
portant. 


LAST YEAR there was a 30 per- 
cent increase in the claims paid to 
Teamsters. 

As the Security Office’s obliga- 
tion is to collect the money to pay 
the claims and always maintain a 
department subject to continuous 
“goldfish bowl’ inspection, above 
reproach, so, in my opinion, North- 
ern California Teamsters should al- 
ways be on guard against those who 
would, with visions of personal 
profit, attempt to change or weaken 
the present system. 

A suggestion, avoid those who 
promise a bigger and better claims. 
The Security Office has been in the 
business for many years and has 
stood the test of time along with 
the many Boards of Trustees whose 
sole purpose is to protect your in- 
vestment and improve the plan 
when it is feasible. 


AGAIN REFERRING to the an- 
nual report, the $46,800,000 paid 
in claims is staggering but it is 
gratifying that thousands of Team- 
sters and their families are not 
facing huge medical costs and the 
Security Office has opened the door 
to health services when it is needed. 

It would be hard to imagine in 
these days of inflation how an in- 
dividual would be able to pay the 
full cost of doctor’s bills and hos- 
pital costs without their Health 
and Welfare benefits. 


THE SOARING COST of medical 
services including doctors’ fees is 
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outrageous and devastating but that 
is a matter for you and your rela- 
tionships with your doctors to cor- 
rect, if possible. We of the Security 
Office can only alleviate the condi- 


Local Union 


San Francisco 
Oakland 
Oakland 
San Francisco 
Oakland 
San Francisco 
Oakland 
San Francisco 
San Francisco 
San Francisco 
San Francisco 
San Francisco 
San Francisco 
San Francisco 
San Jose 
Oakland 
San Jose 
Oakland 
San Jose 
Martinez 
San Francisco 
Oakland 
San Francisco 
Oakland 
San Francisco 
Vallejo 
San Jose 
Oakland 
Novato 
Redwood City 
San Francisco 
Oakland 
San Francisco 
San Francisco 
San Francisco 
Salinas 
San Francisco 
San Francisco 
Watsonville 
San Francisco 
Oakland 
San Francisco 
Santa Rosa 
TOTALS 


tion by the payment of your claim. 
It is the trust you have placed 
in our hands and it is our solemn 
pledge to respect that trust. 
To Northern California Team- 





sters “a Happy New Year to you 


and your family.” 


Sincerely, 
K. W. Carlson, 
Administrator 


ANNUAL REPORT 


JOINT COUNCIL 7 


980 


Claims Paid 


$ -'263;202.69 
3,441,517.56 





172,726.58 


1,687,349.62 


136,514.03 
212,827.04 
287,811.39 
487,185.72 


~ 402,341.05 


2,264.78 
153,234.40 
487,623.70 
542,589.42 
185,370.81 


1,525,741.11 


598,996.65 
699,116.68 

8,800.47 
103,795.98 


1,685,230.27 


TH0OS0.27 
448,310.55 
9,833.49 
717,178.91 
608,468.17 
389,072.31 
81,333.63 
597,803.67 
548,978.47 
509,911.11 
666,769.37 
872,951.91 


1,430,256.03 


673,629.61 
422,594.29 
837,025.10 
405,588.56 
699,580.01 
608,713.99 
464,048.44 
1,411.40 
40.00 
569,118.38 


$24,721,909.12 


Increase in 1971 for Joint Council 7: 


1970 


Claims Paid: $ 5,715,360.84 (increase of 23.1%) 


Drafts: 


Local Union 


Bakersfield 
Visalia 
Marysville 
Sacramento 
Sacramento 
Sacramento 
Modesto 
Fresno 
Stockton 
Fresno 
Reno 
Stockton 
Fresno 
Napa 
Antioch 
San Jose 
Eureka 
Modesto 
Kingsburg 
Modesto 
Oakland 
Hayward 
Oroville 
Sacramento 


TOTALS 


74,557 


857 


(increase of 23.3%) 


Drafts 


4,185 
43,866 
2,312 
15,344 
1,791 
4,500 
3,328 
6,183 
4,248 
23 
1448 
3,850 
6,581 
2,862 
18,783 
8 120 
8,547 
7 
1,229 
22,896 
94] 
6,236 
63 
11,478 


7,945 


6,088 
1,078 
6,718 
10,048 
9.275 
6,830 
15,236 
18,589 
10,374 
5,421 
11,074 
3,724 
5921 
8251 
4,118 
g 
10,570 


320,090 


JOINT COUNCIL 38 


Claims Paid - 
$ 323,197.98 


319,767.09 
926,324.80 


1,962,471.51 


202,595.74 
1,043.71 
842,488.45 


1,006,657.61 
1,349,105.76 


259,804.66 
359,479.83 
463,133.28 


206,570.94 


6,620.40 
_ 87,204.93 


1,010,837.07 


291,580.69 
35,697.97 
26,141.28 

773,806.82 

399,764.96 

512,241.09 

183,730.87 

377,895.54 


$11,928, 162.98 


Increase in 197] for Joint Council 38: 


Claims Paid: $ 4,532.472.48 (increase of 38%) 


Drafts: 


72,163 


(increase of 43%) 


1970 


Drafts 


4,267 


5,887 
12.877 
27,457 
1,977 
17 
12,604 
16,517 
24.459 
3,451 


4,669 - 


5,961 
A122 
108 
1,017 
10,812 
5,150 


1,885 
4,200 


168,606 


1971 
Claims Paid 


$ 341,714.66 
4,328,548.68 
219,761.64 
1,721,182.91 
202,321.22 
350,560.92 
234,895.07 
640,714.78 
372,349.80 
3,313.95 
148,849.91 
701,395.65 
707,887.67 
211,233.55 
1,806,591.82 
725,390.18 
836,230.20 
+ sA3.03 
135,287.71 
2,219,380:55 
126,396.45 
531,717.99 
3,197.39 
834,588.07 
734,313.63 
542,833.13 
121,373.54 
734,998.83 
745,498.82 
775,805.08 
770,336.75 
1,200, 180.35 
1,923,791.43 
878,922.90 
514,772.02 
1,212,852.24 
396,453.26 
652,498.01 
686,109.94 
436,164.44 
836.23 
20,841.58 
685,033.98 
$30,437,169.96 


1971 
Claims Paid 


$ 437,043.69 
470,711.33 
1,159,922.21 
2,497,829.57 
230,099.40 
1,279.85 
1,180,436.26 
1,552,642.56 
1,622,486.36 
493,744.46 
494,253.97 
674,225.15 
226,838.31 
5,137.86 
111,172.52 
1,344,346.46 
445,019.47 
37,701.11 
63,937.89 
1,245,976.76 
679,927.08 
668,310.86 
273,936.21 
543,656.12 


$16,460,635.46 


Drafts 


4,838 
50,657 
3,054 
15,496 
2,232 
5,757 


9,172 
12,524 
11,400 

8,508 
18,553 
24,514 
12,577 

6,308 
16,585 

3,782 

5,730 

9,913 

4,427 


342 
12,752 
394,647 


1,288 
13,545 
7,944 
549 
630 
14,982 
6,047 
8 122 
2,784 
6,524 


240,769 
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From Sacramento 


California Teamsters 


By Vern Cannon 
Legislative Representative 


Governor Ronald Reagan has signed into law the bulk of the Social 
Insurance program at ceremonies attended by California Teamsters Legis- 
lative Council Secretary, George E. Mock, who represented President 

—_— ween: Joseph J. Diviny and Vice President Ted Merrill. 


The Governor signed AB 1423 by Assemblyman 
David Pierson (D) Inglewood thus providing $18 mil- 
lion in new Disability Insurance benefits by raising the 
maximum benefit to $105 weekly for those who are 
sick and unable to work. 


He also signed the major Workmen’s Compensa- 
tion benefit bill, AB 486 by Assemblyman Fenton (D) 
Montebello, thus providing $60 million in new benefits 
for those who are injured on the job. Maximum Perma- 
nent benefits scale up from $52.50 weekly to $70 
weekly; Temporary benefits reach a new maximum 
of $105 weekly, up from $87.50; the waiting period is reduced to 28 days 
from 49 days; and widows’ pension are raised by $5,000. 


These bills, coupled with AB 1088 by Assemblyman Fenton, which 
raised maximum Unemployment Insurance benefits from $65 maximum 
weekly to $75 weekly maximum and generates $63.4 million in new 
benefits in a year like 1971, and AB 1346 by Assemblyman LaCoste (D) 
Modesto, combine to make the largest Social Insurance benefit program 
package in history. At the bill signing ceremony, I advised the Governor 
of this “legislative milestone”—worth $142.2 million each year in new 
benefits to California’s workers, 


RECORD LONG BUT PRODUCTIVE SESSION 


Despite what it has become popular to write about the 1971 Legisla- 
tive Session that now has the all-time record for duration, this was, in- 
deed, a very productive Session, particularly in Social Insurance benefit 
programs. 


But, that is not the whole story of this Session, here is some more 
of its accomplishments: 


Welfare Reform, SB 796 by Senator Anthony Beilenson, D-Beverly 
Hills. Tightens eligibility requirements for welfare and reduces grants 
to those with outside income. Makes other reforms. | 


Medi-Cal Reform, AB 949 by Assemblyman William Campbell, R-La 
Puente. Limits the amount of services allowed under the Medi-Cal system 
and requires copayment in some cases. / 


Gasoline Tax, SB 325 by Senator James Mills, D-San Diego. Extends 
the state sales tax to gasoline. This would raise an additional $6 million 
that can be used for public transportation. 


Auto Repair, SB 51 by Senator Anthony Beilenson, D-Beverly Hills. 
Provides for registration of auto repair dealers and sets up controls to 
prevent fraud and shoddy services. 3 


Police Killings, SB 482 by Senator Robert Lagomarisino, R-Ventura. 
Makes it a misdemeanor to advocate the killing or injuring of a police 
officer, a felony if the officer is killed or injured. 


Environment and subdivisions, AB 1301 by Assemblyman Leo Mc- 
Carthy, D-San Francisco. Gives cities and counties greater control over 
subdivisions which ignore local planning needs or do not provide for safe- 
guarding the environment. 


Consumer and subdivisions, AB 1300 by Assemblyman Leo McCarthy, 
D-San Francisco. Allows real estate commissioner to ban offerings of large 
rural subdividers until it is shown that promised improvements will be 
made. Gives buyer 14 days to change his mind about a contract. 


Local Governments and subdivisions, AB 1302 by Assemblyman Leo 
McCarthy, D-San Francisco. Gives local agencies additional standards in 
reviewing subdivision applications and requires them to comply with state 
standards in the preparation of local general plans. 


Smog, SB 622 by Senator Gordon Cologne, R-Indio. Requires Air 
Resources Board to set exhaust emission control standards for 1955-66 
model cars. 


"Right-to-Work" Legislation 


Had the 1971 California Legislature outlawed the union shop, where 
would we go from here? A terrible thought! A question we need not ask 
because the California Legislature did not enact “‘right-to-work” and kill 
the union shop during the 1971 Session. But, it is a question that we 
should keep in mind constantly because it is always a possibility at a 
future session or even through petition. And, it is not as though there 
was not the vehicle at hand! In the State Senate we had to beat two bills 
which both originally had provisions for “right-to-work,” SB 1423 Rich- 
ardson (R) Arcadia and SB 40 Harmer (R) Glendale. The present ‘‘Agri- 
cultural Workers—Collective Bargaining Rights and Secondary Boycott 
Prohibition—lInitiative” petition being circulated also has a union shop 
stopping provision as I have earlier notifed you. Please ask your mem- 
bers not to sign it. 

Looking back at the fight to kill “right-to-work” legislation this year, 
one enemy was apathy within our membership ranks for if the fight had 
been more serious, victory would not be ours. Apathy is crippling and 
can be cured only through constant education of the rank and file mem- 
bership. I was shocked at how many members within our organization 
had been lulled to sleep. When I called for communications, many local 
unions and their officers responded, but not enough members; except 
the retirees who poured who poured out their protests in force. The 


Pe . 


Vern Cannon 
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Legislative Report 


SACRAMENTO .. . Governor Reagan presents International Vice President 
George E. Mock with a signed copy of AB 486 by Assemblyman Jack Fenton. 
Pictured left to right, Assemblyman Jack Fenton (D) Montebello, author of the 
bill, Governor Reagan, Senator William Coombs (R) Rialto, Vice President 
Mock and California Teamsters Legislative Council Director, Vern Cannon. 
AB 486 will provide $60.4 million in new benefits for injured workers. 


members have to be motivated for this is not an issue that will go away 
without a fight. The Teamsters and all organized labor will be called on 
for their energy, time, and money in the months and even years to come 
starting in 1972. i | 


The Western Conference of Teamsters report notifies us all of a 
national “right-to-work”’ bill, H.R. 11827 which was recently introduced 
in the U. S. Congress by Congressman Steiger of Arizona. That same is- 
sue (November 26, 1971) points out the economic status of “right-to- 
work”’ states; so dramatic are the economic arguments against “right-to- 
work” therein, I am copying their reports verbatim. 

. With such material, I believe our Teamster membership can be kept 
aware and,informed. As the legislative battles again ensue, a responsi- 
ble and informed membership will be able to respond with communica- 
tions to their legislators and together we can stop “right-to-work.” Take 
this so-called “right-to-work” fight to your members now at every op- 
portunity. Finally, ask your members again not to sign a petition en- 
titled, “Agricultural Workers — Collective Bargaining Rights and Sec- 


ondary Boycott Prohibition—Initiative.”’ 


IN MEMORIAM 


TAYLOR, REESE J., Local 70, Oak 
land, Dec. 7 

ORMAN, DON, Local 70, Dec. 

KLIES, JOHN A., Local 70, Dec. 

WENNER, NICK, Retired, Local 226, 
San Francisco, Dec. 8. 

SIMONETTI, PASQUALE, Retired, Lo- 
cal 226, Dec. 22. 

GORI, ENRICO, Retired, Local 226, 
Dec, 23. 

NEWMAN, CHARLES SR., Retired, Lo- 
cal 226, Dec. 23. 

CURRAN, JAMES J., Local 665, San 
Francisco, Dec, 12. 

NELSON, JULIUS, Retired, Local 665, 
Dec. 23. 

ARRIGHI, VICTOR, Retired, Local 
888, San Francisco, Dec. 

WIDELL, ARTHUR, Retired, Local 
888, Dec. 

CULBERTSON, ERNEST, Local 853, 
Oakland, Dec, 22, 

HALL, EDWARD, Retired, Local 853, 
Dec. 27. 

LINESS, 
Nov. 11. 

SEITZ, GEORGE, Local 853, Dec. 

WALKER, GEORGE E., Local 265, San 
Francisco, Dec. 6, 

HURLEY, CORNELIUS, Local 265, 
Dec. 

OLAOLAURRNCHI, ANTONIO, Local 


JOSEPH, Retired, Local 853, 


. 315, Martinez, Nov. 26. 


HARTSUAGH, WILBUR, Retired, Lo- 
eal 315, Dec. 13. 
RUGGERI, LOUIS JR., Local 315, Dec. 


2a: 

RIORDAN, JOHN J., Local 921, San 
Francisco, Dec. 

WRIGHT, CHRISTEN J., Local 468, 
Oakland, Dec. 18, 

McENHILL, FRANCIS, Retired, Local 
896, San Francisco, Dec. 12. 

DALMATO, JOSEPH, Retired, Local 
896, Dec. 


STUERMER, FRED, Retired, Local 
896, Dec, 

HERNANDEZ, JOHN, Local 860, San 
Francisco, Dec. 13. 

FRIEDMAN, VINCENT F., Retired, 


. Local 432, Oakland, Dec. 7. 


CASSETTO, EUGENIO, Retired, Local 
750, Oakland, Oct. 6. 

BROWN, DEAN, Retired, Local 750, 
Dec, 10. 

FAYMON, JOHN, Local 750, Dec. 13. 

JACOB, ELIAS, Retired, Local 750, 
Dec. 19, 

MUNEZ, ALBERTO, Local 750, Dec. 
24, 

PARKS, BILL COWAS, Local 601, 
Stockton, Nov. 30. 

HELLWIG, IRENE, Local 601, Nov. 22. 

MOORE, ROBERT J., Local 601, Dec. 
13, 

GREEN, JESSIE F., Local 601, Dec. 7. 

MILLER, HAROLD, Local 601, Dec. 19. 

SNODGRASS, THERSA, Local 856, San 
Francisco, Nov. 26. 

SOUTER, KATHERINE, Local 856, 
Dec. 15. i 

CADWAKKADERM, STARR, Local 
856, Dec. 23. 

BALESTRERI, SALVADOR, Local 216, 
So. San Francisco, Dec, 20. 

EISENZOPF, GUSTAV, Retired, Local 
85, San Francisco, Dec. 16. 

GODIN, JOSEPH, Retired, Local 85, 


Dec. 9. 


HARTSHORN, CLYDE, Retired, Local 
85, Dec. 14. 

HERBERT, DONALD, Local 85, Dec. 
16. 
QUISTGARD, PETER M., Retired, Lo- 
cal 85, Dec. 7, 

ROBB, WILLIAM, Retired, Local 85, 
Dec, 21. 3 

TURNER, MILTON, Local 85, Dec. 2. 

WELLS, VINCENT O., Retired, Local 
85, Dec. 19. 





